





These spaces are generally accessible to the greater campus community between 9:00am and 5:00pm on weekdays
and by restricted ID card swipe access after 5:00pm daily as well as on weekends and holidays. Residents of Posner
Hall have twenty-four hour access to the exterior doors of the building via their student ID cards which are
programmed for access by Campus Police.

Students are encouraged to review their own or their family's personal property insurance to determine their present
insurance coverage since the University is not liable for any loss and/or damage to personal property in dormitories
due to fire, theft, or any other cause of damage.

Massachusetts Laws and Tufts Policies on Alcohol and Drug Use in Posner Hall
All members of the Tufts community and their guests are expected to abide by the laws of the Commonwealth of
Massachusetts. The following elements are particularly relevant to the dormitory and should be noted:

* No individual, regardless of age, may carry open containers of alcoholic beverages in public, including
outside of buildings (except in context of a controlled outdoor event where alcohol is served to those of
age), public areas of residence halls, lounges, or other college buildings (except for areas that have been
reserved and have controls in place for a registered event).

*  No kegs or bulk-quantity containers are permitted in university residences

* Drinking games, such as “pong”, “Beirut”, “quarters”, etc. are not permitted in Posner Hall

* Irresponsible drinking and public intoxication, even if one is twenty-one, are considered violations of
community standards.
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APPENDIX A
FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974

The U.S. Congress in 1974 passed the Family Educational Rights and Privacy Act, which governs the use,
distribution of, and individual right to inspect and review student records kept by educational institutions. The
purpose of this legislation was to protect students from the abuses inherent in the release of inaccurate information,
which may be present in his or her file. The act provides several safeguards for the student to seek amendment of
the educational record that the student believes to be inaccurate, misleading or otherwise in violation of the student’s
privacy right, as well as defining the institutional responsibilities and rights in the maintenance and administration of
student records. This document will serve to notify the student of the School's implementation of the Act's
provisions and the student’s rights with respect to their educational record.

Definitions

For purposes of this notification, the Tufts University School of Dental Medicine uses the following definitions of
terms.

Student - any person who attends or has attended the Tufts University School of Dental Medicine. Persons admitted
but never matriculated are not considered students.

Education records - any record (in handwriting, print, tapes, film, electronic, or other medium) maintained by the

university or an agent of the university that is directly related to a student, except:

1. A personal record kept by a staff member if it is kept in the sole possession of the maker of the record and

is not accessible or revealed to any other person except a temporary substitute for the maker of the record.

2. An employment record of an individual whose employment is not contingent on the fact that he or she is a
student, provided the record is used only in relation to the individual's employment.

Records which are created and maintained by Public Safety for law enforcement purposes.

4. Records made or maintained by a physician, psychiatrist, psychologist or other recognized professional or
paraprofessional acting in his or her professional or paraprofessional capacity and which are used only in
connection with the treatment of a student and which are disclosed only to individuals providing that
treatment.

5. Alumni records that contain information about a student after he or she is no longer in attendance at the
university and which do not relate to the person as a student.

w

School official - a person employed by the University in an administrative, supervisory, academic or research, or
support staff position (including law enforcement unit personnel and health staff); a person or company with whom
the University has contracted (such as an attorney, auditor, or collection agent); a person serving on the Board of
Trustees; or a student serving on an official committee, such as a disciplinary or grievance committee, or assisting
another school official in performing his or her tasks.

Legitimate educational interest indicates the need of a school official to review an education record in order to
fulfill his or her professional responsibility.

The following are the student’s rights provided under FERPA:

(1) The right to inspect and review the student's education records within 45 days of the day the University
receives a request for access.

Students should submit a written request that specifically identifies the education record(s) they wish to inspect to
the custodian of the record as indicated in the chart below. An official within the department that receives the
request will make arrangements for access and notify the student of the time and place where the records may be
inspected. If the records are not maintained by the University official to whom the request was submitted, that
official shall advise the student of the correct official to whom the request should be addressed. A student may read
any recommendation in his/her files unless the right to do so has been waived in writing.
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Enrollment Records

Office of Student Affairs
15th Floor

1 Kneeland Street
Boston, MA 02111

Lee Gant. Registrar
(617) 636-6823

Career Services Records

15th Floor
1 Kneeland Street
Boston, MA 02111

Mary Ellen Marks, Executive
Assistant to the Dean
(617) 636-6544

Counseling & Testing Records*

Student Advisory & Health
Administration Office (SAHA)
4™ Floor

200 Harrison Avenue, Boston, MA
02111

Deborah Quinn, Director
(617) 636-2700

Cumulative Academic Records
(grades, transcripts)

Office of Student Affairs
15th Floor

1 Kneeland Street
Boston, MA 02111

Lee Gant. Registrar
(617) 636-6823

Disabled Student Service

Office of Student Affairs
15th Floor

1 Kneeland Street
Boston, MA 02111

Mark Gonthier, Associate Dean,
Admissions and Student Affairs
(617) 636-6539

Disciplinary Records

Office of Student Affairs
15th Floor

1 Kneeland Street
Boston, MA 02111

Mark Gonthier, Associate Dean,
Admissions and Student Affairs
(617) 636-6539

Financial Records

Health Sciences Bursar’s Office
200 Harrison Avenue

Posner Hall, Suite #101

Boston, MA 02111

James Moodie, Health Sciences
Bursar
(617) 636-2141

Financial Aid Records

Financial Aid Office
15th Floor

1 Kneeland Street
Boston, MA 02111

Sandra M. Pearson, Director of
Financial Aid
(617) 636-0922

Health Records*

Student Advisory & Health
Administration Office (SAHA)
4™ Floor

200 Harrison Avenue, Boston, MA
02111

Deborah Quinn, Director
(617) 636-2700

International Student Records

20 Park Plaza
Suite 1101
Boston, MA 02111

Stacey Buchman,
Foreign Student Scholar Adviser
(617) 636-0391

Miscellaneous Records
(Student education records not
included in above list)

Office of Student Affairs
15" Floor

1 Kneeland Street
Boston, MA 02111

Mark Gonthier

Associate Dean of Admissions and
Student Services

(617) 636-6539

*Health and counseling records are maintained by the Student Advisory and Health Administration Office and are
available only to health professionals. A professional designated by the student in writing may see that student’s

records
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(2) The right to request the amendment of the student’s education records that the student believes is
inaccurate, misleading or otherwise in violation of his or her privacy rights.

A student may ask the School of Dental Medicine to amend a record that the student believes is inaccurate or
misleading. The student should write to the Associate Dean of Student Affairs, clearly identify the part of the record
they want changed, and specify why the student believes the record is inaccurate or misleading.

If the School of Dental Medicine decides not to amend the record as requested by the student, the School will notify
the student of the decision and advise the student of his or her right to a hearing regarding the request for
amendment. You may appeal to the Dean for a hearing by a board of disinterested persons chosen for this purpose.
The hearing will be conducted in accordance with the procedures set forth in the Ethics & Professionalism section of
this Handbook.

If as a result of the hearing the School decides that the information in the education record is not inaccurate,
misleading, or otherwise in violation of the student’s privacy rights, the student shall have the right to place in the
education records a statement commenting on the contested information in the record or the reason(s) the student
disagrees with the decision of the School.

(3) The right to consent to disclosures of personally identifiable information contained in the student's
education records, except to the extent that FERPA authorizes disclosure without consent.

Personally identifiable information from the education records of a student will be disclosed by the School of Dental
Medicine upon the prior written consent or request of the student. The written consent or request must (a) specify
the records that may be disclosed; (b) state the purpose of the disclosure and (c) identify the party or class of parties
to whom the disclosure may be made.

However, the School may disclose information without the prior written consent of the student in the following

circumstances:

1. To school officials with a legitimate educational interest in the records.

2. To certain officials of the U.S. Department of Education, the U.S. Comptroller General, and state and local
educational authorities, in connection with certain state or federally supported education programs.

3. In connection with a student's request for or receipt of financial aid, as necessary to determine the
eligibility, amount or conditions of the financial aid, or to enforce the terms and conditions of the aid.

4. To organizations conducting certain studies for or on behalf of the university.

5. To accrediting organizations to carry out their functions.

6. To either of two parents when at least one parent has claimed the student as a dependent for income tax
purposes. A certified copy of the parents' most recent Federal Income Tax Form may be required to verify
dependency.

7. To comply with a valid court order or subpoena or to comply with federal law (e.g., the USA Patriot Act).

To appropriate parties in a health or safety emergency.

9. To a victim of an alleged perpetrator of a crime of violence or a nonforcible sex offense, the final results of
a disciplinary proceeding conducted by the university with respect to that alleged crime or offense. The
university may disclose the final results of the disciplinary proceeding, regardless of whether it concluded a
violation was committed.

10. Directory information so designated by the university.

11. To a court or administrative agency in the event of legal action between the university and a student.

*

Directory Information

"Directory information" is personally identifiable information about students in attendance at the School of Dental
Medicine that may be disclosed without the prior consent of the student, subject to the right of the student to inform
the School in writing that all "directory information" with respect to him or her shall not be so disclosed, as

discussed below.

The School has designated each of the following items as "directory information":
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e the student's name

* Jocal address

* local telephone number

e  E-mail address

*  photographs

e awards and academic honors received

* previous educational institution(s) attended

Students may restrict the release of directory information, except to school officials with legitimate educational

interests and to others as permitted by law. In order to restrict the release of such records, a student must make a
request, in writing, to Mark Gonthier, Associate Dean of Admissions and Student Services by October 1** of the
academic year.

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the
University to comply with the requirements of FERPA.

The name and address of the federal agency that administers FERPA is:
Family Policy Compliance Office
U.S. Department of Education

400 Maryland Avenue, SW
Washington, DC 20202-4605

Gramm-Leach Bliley Act

The Financial Modernization Act of 1999, also known as the “Gramm-Leach-Bliley Act” or GLB Act, includes
provisions to protect consumers’ personal financial information held by financial institutions.

The GLB Act gives authority to eight federal agencies and the states to administer and enforce the “Financial
Privacy Rule” and the “Safeguards Rule”. These two regulations apply to “financial institutions,” which include
not only banks, securities firms, and insurance companies, but also companies providing many other types of
financial products and services to consumers, including universities who administer loans and other financial aid.

The Financial Privacy Rule governs the collection and disclosure of customers’ personal financial information by
financial institutions. It also applies to companies, whether or not they are financial institutions, which receive such
information. Because universities are already subject to the privacy provisions in the Federal Educational Rights and
Privacy Act ("FERPA"), the Federal Trade Commission decided that institutions of higher education that are
complying with FERPA in protecting the privacy of their student financial aid records will be deemed to be in
compliance with the GLB Act.

The Safeguards Rule requires all financial institutions that collect or receive customer financial information to
design, implement and maintain safeguards to protect such information. Tufts University maintains safeguards to
protect student financial information and generally requires that third parties who provide services to the University,
which requires them to have access to student financial information, maintain safeguards that comply with the GLB
Act.
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APPENDIX B

TUFTS UNIVERSITY

Drug-Free Campus Program

The Drug-Free Schools and Communities Act Amendments of 1989 require that colleges and universities, as a
condition of receiving federal funds or any other form of financial assistance under any federal program, certify that
they have adopted and implemented a program to prevent the unlawful possession, use, or distribution of illicit drugs
and alcohol by students and employees. Federal regulations implementing this statute require that Tufts University
provide the enclosed information to its students and employees.

The illicit use of drugs and alcohol can seriously impair the health and safety of members of the Tufts community
and their families. The University is committed to addressing and preventing illicit use and alcohol abuse within the
University community. There are substantial health risks and legal consequences that stem from alcohol and drug
abuse. All students and employees are urged to read the information enclosed.

I. Health Risks

Alcohol and substance abuse are a national public health concern. The health risks associated with the illicit use of
drugs and alcohol abuse are described in the enclosed chart on CONTROLLED SUBSTANCES — USES AND
EFFECTS and in the enclosed STATEMENT ON ALCOHOL EFFECTS.

II. Counseling and Treatment for Alcohol and Other Drug Abuse
The University encourages Tufts students and employees with alcohol and other substance abuse problems to seek
assistance and treatment. At Tufts, a variety of resources exist where additional information can be obtained about

alcohol and other substance abuse and forms of treatment.

Students/Student Assistance Program (SAP)
For students on the Medford/Somerville campus, confidential counseling is available from the following:

Alcohol and Health Education 627-3861
Tufts Health Service 627-3350
Tufts Counseling Center 627-3360
Psychiatrist, University Health Service 627-3350

For students on the Boston/Grafton campuses, confidential counseling is available from the following:

Student Advisory and Health Adm. Office (All Schools) 636-2700
Resource for Impaired Students Committee (Medical) 636-6534
Massachusetts Dental Society (Dental) (508) 651-7511

In addition, the Dean of Students office within each of the schools and the University Chaplain’s office are available
for referrals to the other resources in the community.

II1. Standards of Conduct
The unlawful possession, use, or distribution of illicit drugs and alcohol by students and employees on Tufts
University property or as part of University activities is prohibited.

IV. Disciplinary Sanctions

The University will impose disciplinary sanctions on students and employees who violate the standards of conduct
described above. Among the sanctions that may be imposed are the following: warning, probation, suspension,
dismissal, and/or referral to appropriate governmental authorities for civil and criminal prosecution. The University
may also require completion of a professional assessment as part of the Tufts Student Assistance Program in
connection with a disciplinary matter.
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V. Local, State, and Federal Sanctions Concerning Alcohol and Drugs
Local, state, and federal laws make the illegal use of drugs and alcohol a criminal offense. Conviction can lead to
imprisonment, fines, and other penalties.

Cities and towns in Massachusetts prohibit public consumption of alcohol and impose fines for violation. The
Department of Conservation and Recreation also prohibits public consumption of alcohol in its parks and public
recreational areas. Boston and other cities and towns surrounding the various Tufts campuses have ordinances
forbidding the possession of an open container of alcohol on any public street by a person of any age. Anyone
choosing to violate such ordinances can be subject to arrest.

Massachusetts’s law prohibits the sale or delivery of alcoholic beverages to persons under age 21 with a fine of up to
$2,000 or twelve months’ imprisonment, or both. Misrepresenting one’s age or falsifying an identification to obtain
alcoholic beverages is punishable by fine. Included among the penalties for the first conviction of driving under the
influence of alcohol under Massachusetts law are a $5,000 fine, a one-year revocation of drivers’ license, up to two
and one half (2 ') years in prison, and mandatory alcohol rehabilitation.

Massachusetts imposes criminal penalties for the possession and/or distribution of controlled substances, or drugs,
without valid authorization, with penalties varying as to the type of drug. Sale and possession of “drug
paraphernalia” is illegal in Massachusetts.

Under both Massachusetts and federal law, penalties for possession, manufacture, and distribution are greater for
subsequent convictions, including mandatory prison terms and the full minimum term must be served.

Massachusetts makes it illegal to be in a place where heroin is kept and to be “in the company” of a person known to
possess heroin.

Persons convicted of drug possession under state and federal law are ineligible for federal student grants and loans
for up to one year after the first conviction and up to five years after the second. The penalty for unlawful
distribution of drugs is loss of benefits for five years after the first conviction and for a longer period after the
second.

Under federal law, penalties may be doubled when a person at least 18 years old distributes drugs within 1,000 feet
of a public or private elementary or secondary school, or a public or private college to persons under age 21 and
include a mandatory one-year prison term.

See the enclosed chart on FEDERAL TRAFFICKING PENALTIES and the description of FEDERAL PENALTIES
AND SANCTIONS FOR ILLEGAL POSSESSION OF A CONTROLLED SUBSTANCE for additional
information.

Alcohol Effects

Alcohol consumption causes a number of marked changes in behavior. Even low doses significantly impair the
judgment and coordination required to drive a car safely, increasing the likelihood that the driver will be involved in
an accident. Low to moderate doses of alcohol also increase the incidence of a variety of aggressive acts, including
spouse and child abuse. Moderate to high doses of alcohol cause marked impairments in higher mental functions,
severely altering a person’s ability to learn and remember information. Very high doses cause respiratory
depression and death. If combined with other depressants of the central nervous system, much lower doses of
alcohol will produce the effects just described.

Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to produce withdrawal
symptoms, including severe anxiety, tremors, hallucinations, and convulsions. Alcohol withdrawal can be life
threatening. Long-term consumption of large quantities of alcohol, particularly when combined with poor nutrition,
can also lead to permanent damage to vital organs such as the brain and the liver.
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Mothers who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome. These infants
have irreversible physical abnormalities and mental retardation. In addition, research indicates that the children of
alcoholic parents are at greater risk than other youngsters of becoming alcoholics.

Federal Penalties and Sanctions for Illegal Possession of a Controlled Substance

21 US.C. 844(a)

1** conviction: Up to 1 year imprisonment and a fine of at least $1,000, or both.

After 1 prior drug conviction: At least 15 days in prison, not to exceed 2 years and a fine of at least $2,500, or both.

After 2 or more prior drug convictions: At least 90 days in prison, not to exceed 3 years and a fine of at least
$5,000, or both.

21 U.S.C. 853(a)(2) and 881(a)(7)

Forfeiture of personal and real property used to possess or to facilitate possession of a controlled substance if that
offense is punishable by more than 1- year imprisonment. (See special sentencing provisions re: (crack).

21 US.C. 881(a)(4)
Forfeiture of vehicles, boats, aircraft or any other conveyance used to transport or conceal a controlled substance.

21 US.C. 884a
Civil fine of up to $10,000 (pending adoption of final regulations).

21 US.C. 853a
Denial of Federal benefits, such as student loans, grants, contracts, and professional, and commercial licenses, up to
1 year for first offense, up to 5 years for second and subsequent offenses.

18 U.S.C. 922(g)
Ineligible to receive or purchase a firearm.

Miscellaneous

Revocation of certain Federal licenses and benefits, e.g. pilot licenses, public housing tenancy, etc., are vested
within the authorities of individual Federal agencies.

97



NARCOTICS

DEPRESSANTS

STIMULANTS
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CANNABIS

POSSIBLE EFFECTS

EFFECTS OF
OVERDOSE

WITHDRAWAL
SYNDROME

Euphoria, drowsiness,
respiratory depression,
constricted pupils,

Slow and shallow
breathing, clammy skin,
convulsions, coma,

Watery eyes, runny nose,
yawning, loss of appetite,
irritability, tremors, panic,

nausea possible death cramps, nausea, chills and
sweating
Slurred speech, Shallow respiration, Anxiety, insomnia, tremors,

disorientation, drunken
behavior without odor
of alcohol

clammy skin, dilated
pupils, weak and rapid
pulse, coma, possible
death

convulsions, possible death

Increased alertness,
excitation, euphoria,
increased pulse rate and
blood pressure,
insomnia, loss of
appetite

Agitation, increase in
body temperature,
hallucinations,
convulsions, possible
death

Apathy, long periods of
sleep, irritability, depression,
disorientation

[lusions and
hallucinations, poor
perception of time and
distance

Longer, more intense
“trip” episodes,
psychosis, possible death

Withdrawal syndrome not
reported

Euphoria, relaxed
inhibitions, increased
appetite, disoriented
behavior

Fatigue, paranoia,
possible psychosis

Insomnia, hyperactivity, and
decreased appetite
occasionally reported
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Federal Trafficking Penalties

PENALTY

Offense

lst
Offense

Not less
than 10
years. Not
more than
I life.

If death or
serious
injury, not
less than
life.

and

Fine of
not more
than $4
million
individual,
$10
million
other than
individual

I

Not less
than §
years. Not
more than
40 years.

If death or
serious
injury, not
less than
20 years.
Not more
than life.

Fine of
not more
than $2
million
individual,
$5 million
other than
individual

Quantity

First

Quantity Quantity PENALTY
lst 2nd
I Offense | Offense
10-99 gm | METHAMPHETAMINE | 100 gm
or 100- more or 1 Not less Not less
999 gm kg* or than 10 than 20
mixture more years. Not | years. Not
mixture more than | more than
100-999 HEROIN 1 kg or life. life.
g. mixture more
mixture If death or | If death or
500-4,999 COCAINE Skgor serious serious
mg more injury, not | injury, not
mixture mixture less than less than
5-49 gm COCAINE BASE 50 gmor | 20years. | life.
mixture more Not more
mixture than life. Fine of
10-99 gm PCP 100 gm or not more
or 100- more or 1 Fine of than $8
999 gm kg or not more million
mixture more than $4 individual,
mixture million $20
1-10 g. LSD 10 gm or individual, | million
mixture more $10 other than
mixture million individual.
40-399 FENTANYL 400 gm or | Other than
gm more individual.
mixture mixture
10-99 gm FENTANYL 100 gm or
mixture ANALOGUE more
mixture

Second Offense

Offense

Fine not more than $100,000 individual,
$250,000 not individual.

Other Schedule I and II Any Not more than 20 years. Not more than 30 years.
drugs** If death or serious injury, not less than 20 If death or serious injury, life.
- years, not more than life. Fine $2 million individual, $10 million
Flunitrazepam l'gmor | Fine $1 million individual, $5 million not not individual.
(Schedule I'V) more individual.
Other Schedule IIT drugs Any Not more than 5 years. Not more than 10 years.
Fine not more than $250,000 individual, $1 Fine not more than $500,000
Flunitrazepam 30-999 | million not individual. individual, $2 million not individual.
(Schedule V) mgs
Other Schedule IV Any Not more than 3 years. Not more than 6 years.
drugs Fine not more than $250,000 individual, $1 Fine not more than $500,000
Flunitrazepam Loss million not individual. individual, $2 million not individual.
(Schedule V) than 30
mgs
AV All Any Not more than 1 year. Not more than 2 years.

Fine not more than $200,000
individual, $500,000 not individual.

%
ok

Law as originally enacted states 100 gm. Congress requested to make technical correction to 1 kg.
Does not include marijuana, hashish, or hash oil. (See separate chart)
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Federal Trafficking Penalties — Marijuana

DRUG QUANTITY 1* OFFENSE 2" OFFENSE

Marijuana

Marijuana

Marijuana

Marijuana

Hashish
Hashish Oil

1,000 kg or more
mixture; or 1,000 or
more plants

100 kg to 999 kg
mixture; or 100 to 999
plants

more than 10 kgs
hashish; 50 to 99 kg
mixture

more than 1 kg of
hashish oil; 50 to 99
plants

1 to 49 plants; less than
50 kg mixture

10 kg or less
1 kg or less

Not less than 10 years, not more
than life

If death or serious injury, not
less than 20 years, not more than
life

Fine not more than $4 million if
an individual, $10 million if
other than an individual

Not less than 5 years, not more
than 40 years

If death or serous injury, not less
than 20 years, not more than life
Fine not more than $2 million if
an individual, $5 million if other
than an individual

Not more than 20 years

If death or serious injury, not
less than 20 years, not more than
life

Fine $1 million if an individual,
$5 million if other than an
individual

Not more than 5 years
Fine not more than $250,000, $1
million other than individual

100

Not less than 20 years, not
more than life

If death or serious injury,
mandatory life

Fine not more than $8
million if an individual, $20
million if other than an
individual

Not less than 10 years, not
more than life

If death or serious injury,
mandatory life

Fine not more than $4
million if an individual, $10
million if other than an
individual

Not more than 30 years
If death or serious injury,
mandatory life

Fine $2 million if an
individual, $10 million if
other than individual

Not more than 10 years
Fine $500,000 if an
individual, $2 million if
other than individual



APPENDIX C

TUFTS UNIVERSITY INFORMATION TECHNOLOGY
RESPONSIBLE USE POLICY

General Statement

As a part of the institutional infrastructure, Tufts University acquires, develops, and maintains computers, computer
systems, and networks. These computing resources are intended for University-related purposes, including direct
and indirect support of the University's instruction, research, and service missions; of University administrative
functions; of student and campus life activities; and of the free exchange of ideas among members of the University
community and between the University community and the wider local, national, and world communities.

The use of University computing resources, like the use of any other University-provided resource and like any
other University-related activity, is subject to the normal requirements of legal and ethical behavior within the
University community. Thus, permitted use of a computer, computer system, or network does not extend to
whatever is technically possible. Although some limitations are built into computer operating systems and networks,
those limitations are not the sole restrictions on what is permissible. Users must abide by all applicable restrictions,
whether or not they are built into the operating system or network and whether or not they can be circumvented by
technical means.

Applicability

This policy applies to all users of university computing resources, whether affiliated with the university or not, and
to all uses of those resources, whether on campus or from remote locations. Additional policies may apply to the
specific computers, computer systems, or networks provided or operated by specific units of the university. Consult
the operators or managers of the specific computer, computer system or network in which you are interested for
further information.

The university may also take action relating to a student’s use of university or non-university computer resources,
either on campus or elsewhere, when such behavior may involve the commission of a crime or poses a danger to
others.

Policy on the Use of University Computing Resources

**For useful information about the terms used in this policy, please refer to “An Overview of vour Rights and
Responsibilities in Cvberspace’ on the Tufts website. Note that while the overview may be helpful in understanding
the policy, it is not in itself a part of the policy.

*  Users must comply with all federal, Commonwealth of Massachusetts and other applicable law as well as
all generally applicable university rules and policies. Examples of such potentially applicable laws, rules
and policies include the laws of libel, privacy, copyright, trademark, obscenity and child pornography, the
Electronic Communications Privacy Act and the Computer Fraud and Abuse Act, which prohibit
“hacking”, “cracking”, and Business Conduct Policy and the university’s sexual harassment policy. Users
who engage in electronic communications with persons in other states or countries or on other systems or
networks should be aware that they may also be subject to the laws of those other states and countries and
the rules and policies of those other systems and networks. Users must be sure that the use of any
downloaded materials (including print, audio, and video) stored on university or personal computers is not
in violation of copyright laws.

*  Users are responsible for complying with the requirements of the contracts and licenses applicable to the

software files and other data they install on university or personal systems. Proof of legal licensing
should be available upon request.
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Users may utilize only those computing resources that they are authorized to use and use them only in
the manner and to the extent authorized. Ability to access computing resources does not, by itself, imply
authorization to do so. Users are responsible for ascertaining what authorizations are necessary and for
obtaining them before proceeding. Accounts and passwords may not, under any circumstances, be shared
with, or used by, persons other than those to whom they have been assigned by the university not even with
family members or a partner.

Users must respect the privacy of other users and their accounts, regardless of whether those accounts
are securely protected. Again, ability to access other person’s accounts doe not, by itself, imply
authorization to do so.

Users must respect the finite capacity of those resources and limit use so as not to consume an
unreasonable amount of those resources or to interfere unreasonably with the activity of other users.
Although there is not set bandwidth, disk space, CPU time, or other limit applicable to all users of
university computing resources, the University may require users of those resources to limit or refrain from
specific uses in accordance with this principle. The reasonableness of any particular use will be judged in
the context of all the relevant circumstances.

Tufts computing and network resources and services may be used only by authorized persons for Tufts
University-related purposes, including those listed in the General Statement above.

For definition of authorized persons, refer to Eligibility Policy for Information Technology at Tufts
University. These resources may not be used for other purposes except as authorized by Tufts University.
For example, the reselling of network services or other uses of computer resources for personal financial
gain is not permitted. Use of computers and networks for personal purposes such as e-mail and web access
is allowed, as long as it does not interfere with work responsibilities and does not place a burden on
resources. Users are expected to respect the priority of University business and keep personal use to a
minimum. Mass e-mailing or spamming of sub-populations in the Tufts community are not allowed, except
as authorized by appropriate administrators. The use of automated scripting programs to generate address
lists for mass mailings is not allowed, except for staff and faculty who secure permission for the mailing
from Human Resources, or for student organizations which secure permission from their school's Dean of
Students (for Arts and Sciences, from the Director of Student Activities). Please refer to the Tufts
University E-mail Policy.

Individuals may not state or imply that they speak on behalf of the University and may not use University
trademarks and logos without authorization to do so. Affiliation with the University does not, by itself,
imply authorization to speak on behalf of the University. Authorization to use University trademarks and
logos on University computing resources must be obtained prior to their use. The use of appropriate
disclaimers is encouraged e.g. "the thoughts expressed here are my personal opinion and do not represent
the position of Tufts University in any way."

Enforcement

The University may temporarily suspend or block access to an account, prior to the initiation or completion of an
investigation, when it reasonably appears necessary to do so in order to protect the integrity, security, or
functionality of University or other computing resources or to protect the University from liability. The University
may also refer suspected violations of applicable law to appropriate law enforcement agencies.

Users who violate this policy may be subject to disciplinary action, and may be denied further access to University
computing resources.

Security and Privacy

The University employs various measures to protect the security of its computing resources and of their users'
accounts. Users should be aware, however, that the University cannot guarantee such security. Users should
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therefore engage in "safe computing" practices by establishing appropriate access restrictions for their accounts,
guarding their passwords, and changing them regularly.

Users should also be aware that their uses of University computing resources are not completely private. While the
University does not routinely monitor individual usage of its computing resources, the normal operation and
maintenance of the University's computing resources require the backup and caching of data and communications,
the logging of activity, the monitoring of general usage patterns, and other such activities that are necessary for the
provision of service. The University may also specifically monitor the activity and accounts of individual users of
University computing resources, including individual login sessions and communications, without notice, when:

*  The user has voluntarily made them accessible to the public, as by posting to Usenet or a web page

* It reasonably appears necessary to do so to protect the integrity, security, or functionality of University or
other computing resources or to protect the University from liability

*  There is reasonable cause to believe that the user has violated, or is violating, this policy

*  An account appears to be engaged in unusual or unusually excessive activity, as indicated by the
monitoring of general activity and usage patterns

* Itis otherwise required or permitted by law.

The University, at its discretion, may disclose the results of any such general or individual monitoring, including the
contents and records of individual communications, to appropriate University personnel and/or state or federal law
enforcement agencies and may use those results in appropriate University disciplinary proceedings or in litigation.

Implementation and Revisions

University Information Technology (UIT) is responsible for implementing this policy, in cooperation with the
following:

* Information Technology Council

*  Dean(s) of Faculty and the Dean of Students for each school
*  Vice President of Human Resources

*  University Counsel

The University has the right to change this policy as necessary; the Information Technology Council will oversee
and approve changes to the policy in consultation with the aforementioned groups and individuals. The Provost and
Executive Vice President must jointly approve changes to policy; final authority rests with the President.

Procedures for Addressing Violations of the Tufts Information
Technology Responsible Use Policy

All violations or suspected violations of the Tufts University Information Technology Responsible Use Policy will
be referred to the appropriate school (see list of current designated contacts). The UIT staff will provide the schools
with evidence and information about the violations. It is expected that the violation will be dealt with in accordance
with the individual school's disciplinary policies, procedures or honor code.

UIT will immediately lock accounts if it is deemed that a user poses a threat to the security of the system and/or the
work of other users. This is done for the protection of the systems, the users and also for the preservation of
evidence. The locks will be removed if so advised by the school's designated official. However, UIT reserves the
right to keep accounts administratively closed if it is felt that the user will continue to pose a threat to the
functionality, integrity or security of University systems. These administrative locks can be appealed to a hearing
board appointed by the Information Technology Council. The decision of this board will be final.
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School Contact for Computer Related Disciplinary Issues

School Contact Location Extension
Dental School Mark Gonthier Dental Student Affairs, DHS-15, Boston 6-6539

Digital Millennium Copyright Act (Peer to Peer Filesharing)

In 1998 the U.S. Congress passed into law the Digital Millennium Copyright Act (DMCA) protecting the rights of
owners of digital media. Over the past few years the DMCA has been used as a basis for initiating charges against
students who violate the copyright of digital media, including music, movies, software, images and online books or
manuals.

There have been many cases recently involving students being sued by the record and media industry for infringing
on copyrights through illegal downloading of music and movies. In some cases the students have had to pay
significant amounts of money to settle the cases brought against them. At various times over the last two years,
Tufts has been served subpoenas requesting the names and individuals whose IP addresses were associated with the
illegal downloading of movies or other copyrighted material and some students have paid a significant amount to
settle the claims. More recently, the RIAA has been issuing pre-paid settlement letters to schools and students
allowing them to pay upfront to avoid prosecution.

If you are not absolutely certain that a song, movie or image is not copyright protected, then assume that it is until
you find out for sure. All digital media and software should have a license agreement on its primary download site
or in documentation that comes with it.

Read the Tufts Responsible Use Policy. It outlines the responsibilities you have as a subscriber on the Tufts
Network. It describes what is not permitted on the network and explains conditions to which subscribers must
abide. Remember, there are consequences for violating copyright laws both in the University and in the courts. The
University will not be able to intervene on behalf of students who are being investigated by the music industry for
suspected violations.

Do not take a chance. The music industry is now taking a much stronger stance against downloading and sharing of
protected material, even for a few MP3 files. New websites have been developed that allow legal downloads of
music either at no charge or very inexpensively.

Penalties for Network Violations at the Dental School

In society there is a culture of pirating software, music and movies over the Internet. This is not tolerated at Tufts
and every year students are caught doing it. The Dental School sanctions applied for this violation are listed below.
It is the student’s responsibility to maintain their computer so that it cannot connect either automatically or manually
to an unethical download website. If at any point a student feels that their computer has been compromised or
infected they should contact the Tufts Information Technology Department who will assist the student in removing
such programs.

For Posner Residents:
*  Meeting with Office of Student Affairs after initial report received
*  Suspension of account until completion of DMCA course with University Information Technology in
Medford
* Noteligible to live in Posner for subsequent years of program
*  Letter placed in official student file to be removed after graduation barring any additional incidents
*  Possible removal of student from a Standing Committee or Class Officer Position

For Non-Posner Residents:
*  Meeting with Office of Student Affairs after initial report received
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Suspension of account until completion of DMCA course with University Information Technology in

Medford
Letter placed in official student file to be removed after graduation barring any additional incidents

Possible removal of student from a Standing Committee or Class Officer Position
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APPENDIX D

TUFTS UNIVERSITY POLICY ON SEXUAL HARASSMENT

Sexual harassment violates the dignity of individuals. It is a form of discrimination that violates federal and state
laws and is prohibited at Tufts University. Tufts is committed to providing an education and work environment that
is free from sexual harassment. The University works to prevent and address sexual harassment through educational
programs, training, and complaint resolution. Tufts encourages all members of the University community to report
any concerns or complaints of sexual harassment.

Managers, supervisors and other agents of the University are required to respond promptly and appropriately to
allegations of sexual harassment that are brought to their attention.
1. What is sexual harassment?
Sexual harassment is a form of sex discrimination. It includes unwelcome sexual advances, requests for
sexual favors, and other physical or verbal conduct of a sexual nature or conduct directed at a person

because of his or her gender when:

*  Submission to such conduct is made either explicitly or implicitly a term and condition of an
individual’s academic status or employment; or

*  Submission to, or rejection of, such conduct by an individual is used as a basis for academic decisions
or

* employment decisions; or
*  Such conduct, whether verbal or

* physical, has the purpose or effect of unreasonably interfering with the individual’s academic or work
performance or

* of creating an intimidating, hostile, or
* offensive environment in which to work or to learn.

2. What are my rights under this policy?
You have the right to work, learn and live in an environment free from sexual harassment.

3. Who could be involved in an incident of sexual harassment?
Sexual harassment can occur between any individuals associated with the University, whether between
people of different sexes or the same sex. Sexual harassment can occur between people of unequal power
or between peers. Examples of who could be involved in a sexual harassment allegation could include, but
are not limited to, any combination of the following: supervisor and subordinate, faculty and staff,
coworkers, student and professor, student and staff, student and student, contractor or vendor and staff.

A victim does not have to be the direct recipient of the conduct but could be anyone affected by the
conduct.

4. What actions constitute sexual harassment?
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The following are some examples of conduct, particularly when unwelcome, which may constitute sexual
harassment:

Direct proposition of a sexual nature and/or subtle pressure for sexual activity that is unwanted and
unreasonably interferes with a person’s work or academic environment

gender harassment, including sexist statements and behavior that convey insulting, degrading, or sexist
attitudes

persistent and unwanted requests for dates, unwelcome and inappropriate letters, telephone calls,
email, or other communications or gifts

direct or implied threats that submission to sexual advances will be a condition of employment, work
status, promotion, grades, or letters of recommendation

subtle or overt pressure for sexual favors

unwanted physical contact such as touching, hugging, brushing against a person’s body, impeding or
blocking movements

sexually explicit statements, questions, jokes, or anecdotes regardless of the means of communication
(oral, written, email, text messages, etc.)

the display of inappropriate sexually oriented materials in a location where others can view them

sexual assault, attempted rape, or rape. (Please see section on sexual assault)

5. Where does sexual harassment occur?

Sexual harassment does not restrict itself to the workplace nor does it have to take place on University
property. Sexual harassment could occur at any University sponsored program or activity regardless of
location. For example, sexual harassment could occur out of state, such as at a conference, off-site project,
or an externship.

6. What can I do if I feel I have been sexually harassed?

If you feel comfortable enough, you may talk with the person, inform him or her of the unwelcome
behavior and ask that the behavior stop. Document the incident and the steps taken to resolve it.
Staff/faculty: You may report it to any supervisor or manager; Student: You may report it to any
university faculty member or university administrator.

You may contact any of the Tufts University Title IX Liaisons listed in this brochure.

You may call the Office of Equal Opportunity directly at 617.627.3298.

You may file a confidential and anonymous complaint through EthicsPoint, Inc.
(https://secure.ethicspoint.com/domain/en/report_custom.asp?clientid=7182) or by calling EthicsPoint,
Inc. directly at 1.866.384.4277.

Note: Complaints that are submitted without identifying the Complainant make it difficult, if not impossible, to
adequately investigate, respond or take appropriate action. Employees with complaints are strongly encouraged to
contact OEO directly if there are specific concerns about filing a complaint.

7. Where do I go if I have questions about this policy?
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Tufts University Office of Equal Employment and Affirmative Action is responsible for enforcing the
University’s Sexual Harassment policy. Please contact OEO at 617.627.3298 if you have questions about
this policy.

OEO is located in Ballou Hall on the Medford Campus, first floor. You can call OEO at 617.627.3298 or
visit http://oeo.tufts.edu.

Rights and Responsibilities

As a member of the Tufts community you have the right to work, learn, and live in an environment free from sexual
harassment. All members are responsible for reporting incidents of possible sexual harassment. Managers,
supervisors and other agents of the University are required to respond promptly and appropriately to allegations of
sexual harassment that are brought to their attention.

Duty to Report
Managers, supervisors, faculty and other agents of the University have a duty to report any known or alleged
incidents of sexual harassment to the OEO.

Duty to Cooperate
Faculty, staff, student employees and students must cooperate with University investigations into sexual harassment.
Refusal to cooperate with an investigation may result in disciplinary action.

Freedom from Retaliation

Any member of the University community has the right to raise concerns about or complaints of, sexual harassment
without fear of reprisal. It is unlawful and it is a violation of University policy to retaliate against an individual for
filing a complaint of sexual harassment or for cooperating in a sexual harassment investigation. Any person who
retaliates against an individual reporting sexual harassment, filing a sexual harassment complaint, or participating in
a sexual harassment investigation is subject to disciplinary action up to and including expulsion or termination by
the University.

Confidentiality

The University recognizes the importance of confidentiality and understands that some individuals filing complaints
or involved in an investigation may want their identity to remain confidential. In some instances, the alleged
harasser can be spoken to without the Complainant being identified. In other cases, issues of confidentiality must be
balanced against the University's need to investigate and take appropriate action. The University will respect the
privacy and confidentiality of individuals involved in a sexual harassment investigation to the fullest extent possible.

Consequences of Sexual Harassment

Sexual harassment affects the victim of harassment. The student or employee may suffer a diminished ability to
work and study, which may have a lasting career impact or a loss of confidence in the University’s ability to provide
a comfortable and safe environment for work and learning. A student's educational goals may also be significantly
affected if the student decides to avoid certain courses, change his or her area of study, or transfer to another
institution. In addition, sexual harassment impacts the University and the department(s) involved. The University
and the department(s) may experience an atmosphere of fear, intimidation, declining work productivity and office
morale.

A person found responsible for sexual harassment may face:

*  student disciplinary action
*  letter of reprimand

* denial of promotion

* demotion

*  suspension

* termination
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Sexual Assault Cases

Students who are survivors of sexual assault are highly encouraged to contact University police. Reporting an
assault to University police does not require filing criminal charges; however, it does allow the University to assist
and support the survivor. Sexual assault is an egregious form of sexual harassment and it is a crime. The University
takes all incidents seriously. The University supports the right of the survivor of a sexual assault to decide how best
to utilize various university, community, private, and public support systems designated to address crimes of sexual
assault.

Within the University, instances of sexual assault should be reported to:

Tufts University Police Department

*  Medford Campus: 617.627.6911
*  Boston Campus: 617.626.6911
*  Grafton Campus: 508.839.5303

Students may also contact the appropriate dean of college/school. On the Medford campus, students may contact
Elaine Theodore, Sexual Violence Resource Coordinator located in Health Services, at 617.627.3752.

For further information regarding sexual assault, please reference Tufts University Sexual Assault Policy.

Title IX: Central Reporting and Coordination

Title IX regulations of the Education Amendments of 1972 require all university personnel to report any incident of
sexual harassment whether resolved informally or formally through the grievance procedure to the University’s Title
IX coordinator. The director of the Office of Equal Opportunity serves as the Title IX coordinator.

Reports should not include the names or identities of the persons involved. Reports should include a description of
the complaint and the schools or administrative units with which the participants are affiliated. These reports allow
the Title IX Coordinator to identify patterns of frequency in a particular area or location within the University and
report these findings to the president on an annual basis and to coordinate compliance with federal regulations. For
questions regarding Title IX, please call the Title IX Officer at 617.627.3298.

Tufts University Title IX Liasons
Office of Institutional Diversity
Office of Equal Opportunity and Affirmative Action

Ballou Hall, 1st Floor—Medford 617.627.3298

Christy Galatis, Senior OEO Specialist
Cindy Georgiou, OEO Specialist
(OEO handles all Title IX inquiries)

109



Medford Campus

Advancement
Alissa Danchig, Professional Development and Staffing Consultant, 617.627.5339

Africana Center
Katrina Moore, Director, 617.627.2260

Asian American Center
Linell Yugawa, Director, 617.627.3056

Dean of Students Office
Bruce Reitman, Dean of Student Affairs, 617.627.3158

Marisel Perez, Associate Dean of Student Affairs, 617.627.3158
Veronica Carter, Judicial Affairs Officer, 617.627.3158

Experimental College
Robyn Gittleman, Director, 617.627.3384

Fletcher School
Gerard Sheehan, Executive Associate Dean, 617.627.5997

Nora Moser McMillan, Registrar Manager Student Academic Programs, 617.627.2405

Human Resources
Kathe Cronin, Vice President of Human Resources, 617.627.3283

Alison Blackburn, Director of Human Resources and Talent Management, 617.627.6272

International Center
Jane Etish-Andrews, Director, 617.627.3458

Latino American Center
Ruben Salinas Stern, Director, 617.627.3363

Lesbian Gay Bisexual Transgender Resource Center
Tom Bourdon, Director, 617.627.5770

Office of Diversity Education and Development
Margery Davies, Director of Diversity Education and Development, 617.627.3385

University Police
Linda O’Brien, Captain, 617.636.6847
Mark Keith, Captain, 617.627.3978

Women’s Center
Steph Gauchel, Director, 617.627.4640

Boston Campus
Friedman School of Nutrition Science and Policy
Lynne Ausman, Professor of Nutritional Biochemistry, 617.636.3712



Human Resources
Director of Employee Relations/Employment, 617.636.6600

School of Dental Medicine
Mark Gonthier, Associate Dean of Admissions and Student Affairs, 617.636.6539

School of Medicine
Dr. Amy B. Kuhlik, M.D., Dean of Student Affairs, 617.636.6534

Janet Kerle, Associate Dean of Students, 617.636.6534
Colleen Romain, Director of Student Programs and Minority Affairs, 617.636.6576
Grafton Campus

Human Resources
Director of Employee Relations/Employment, 617.636.6600

Lucia Hackett, Sr. H.R. Representative, 508.839.7975 (or ext. 87975)

School of Veterinary Medicine
Barbara Berman, Assistant Dean, 508.887.4725

Mary Rose Paradis, Associate Professor, 508.839.5395 (or ext. 84657)

Confidential Support and Guidance
While not serving as Tufts University Title IX Liasons, the individuals listed below may offer confidential support,
guidance, and counseling.

Campus Chaplains

Father David O’Leary, University Chaplain, 617.627.3427
Jewish Chaplain, 617.627.3242

Catholic Chaplain, 617.627.2044

Protestant Chaplain, 617.627.2097

Muslim Chaplain, 617.627.2065

Counseling and Mental Health Service
Julie Ross, PhD, Director, 617.627.3360

Linda Escoll, PsyD, Associate Director,
617.627.3360

Health Science Counselor
Deborah Quinn, Director, 617.636.2700

*For the most up-to-date listings, please reference OEO’s website (http://oco.tufts.edu)

OEO Grievance Procedures

The OEO Grievance Procedures can be found in this brochure or by visiting
http://oeo.tufts.edu. You may also request a copy of the procedures by contacting
OEO at 617.627.3298.
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Other Resources
Complaints or inquiries concerning sexual harassment may be filed directly with:

For the Student Community:
US Department of Education
Office for Civil Rights

5 Post Office Square

Eighth Floor

Boston, MA 02109-3921
617-289-0111
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APPENDIX E

TUFTS UNIVERSITY POLICY ON
CONSENSUAL RELATIONSHIPS

I. PURPOSE AND POLICY

Tufts University seeks to maintain a professional educational environment. Actions of faculty members and
academic administrators that are unprofessional or appear to be unprofessional are inconsistent with the university's
educational mission. It is essential that those in a position of authority not abuse, nor appear to abuse, the power with
which they are entrusted.

Faculty members and academic administrators exercise power over students, whether by teaching, grading,
evaluating, or making recommendations for their further studies or their future employment. Amorous, dating, or
sexual relationships between faculty members, academic administrators, and students are impermissible when the
faculty members and academic administrators have professional responsibility for the student. Voluntary consent by
the student in such a relationship is suspect, given the fundamental nature of the relationship. Moreover, other
students may be affected by such behavior, because it places the faculty member and academic administrator in a
position to favor or advance one student's interest to the potential detriment of others. Therefore, it is a violation of
university policy for a faculty member or academic administrator to engage in an amorous, dating, or sexual
relationship with a student whom he/she instructs, evaluates, supervises, or advises, or over whom he/she is in a
position to exercise authority in any way.

II. DEFINITION

As used in this policy, the terms faculty or faculty member include all those who teach at the university and other
instructional personnel, including graduate students with teaching responsibilities. Academic administrators include
all staff who are in a position to counsel, direct, or influence the academic performance of students.

II1. POLICY VIOLATION
A violation of this policy may result in disciplinary action.

IV. REPORTING

If the person involved in a possible policy violation is a faculty member, the issue should be brought to the attention
of the appropriate Dean of the College/School. If the person involved is a staff member or administrator, the issue
should be brought to the attention of the Director of OEO, The Vice President for Human Resources or the Vice
President/Executive Associate Dean for the College/School employing the staff member or administrator.
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APPENDIX F

TUFTS UNIVERSITY POLICY ON SEXUAL ASSAULT

Tufts University Sexual Assault Policy

Sexual assault is a crime of violence that is never acceptable and will not be tolerated at Tufts University. The
University is dedicated to the elimination of sexual assault within the Tufts community. Accordingly, the University
takes all allegations of sexual assault seriously, and is committed to providing information, resources, and clear
direction to the members of the Tufts community so that together we can help prevent and respond to sexual assault.
The University affirms the right of survivors to decide how they may best use university and other support systems
and processes to address crimes of sexual assault. Retaliation against anyone who brings forward a complaint of
sexual assault is strictly prohibited. Anyone responsible for retaliation, whether that person is the accused party or
someone affiliated with the accused, will be subject to disciplinary action by the University.

Defining and Recognizing Sexual Assault

Sexual assault is the act of committing an unwanted physical contact of a sexual nature, whether by an acquaintance
or by a stranger, that occurs without indication of consent of both individuals, or that occurs under threat or
coercion. An “acquaintance” is not necessarily a person one knows only casually, and can include a close friend,
intimate partner, family member, classmate, etc. Survivors and perpetrators can be of any sex/gender.

Sexual assault can occur either forcibly and/or against a person's will, or when a person is incapable of giving
consent. Under federal and state law, sexual assault includes, but is not limited to, rape, forcible sodomy, forcible
oral copulation, sexual assault with an object, sexual battery (e.g., unwanted touching of an intimate body part for
purposes of sexual gratification), and threat of sexual assault.

Consent is an affirmative, conscious decision - to engage in mutually accepted sexual contact. Signals of consent
must be mutual and ongoing, as well as offered freely and knowingly. Consent is required regardless of the parties'
relationship, prior relationship, or sexual history. A verbal "no," even if it may sound indecisive or insincere,
constitutes a lack of consent. Likewise, incapacitation constitutes a lack of consent. For example, a person is
incapable of giving consent when passed out, asleep, or incapacitated by intoxication. Consumption of alcohol
and/or drugs, in and of itself, does not relieve a party of responsibility to obtain ongoing consent.

Reporting Sexual Assault

Reporting a sexual assault can be difficult, and survivors may experience a multitude of emotions in thinking about
discussing what happened to them. For that reason, Tufts University wants survivors to know that there are many
options for them when considering whether to report sexual assault.

Survivors of sexual assault are strongly encouraged to report the assault immediately to the police with authority
over the location of the assault. If the assault occurred on campus, survivors are encouraged to report it immediately
to campus police. Early reporting provides immediate access to medical support, and to information regarding
available legal and judicial resources, as well as counseling and support services. Counseling and medical services
are available immediately and confidentially, whether or not an individual feels ready to make any decisions
about reporting the assault to police or campus judicial resources.

Survivors who notify the police should be aware of the importance of the immediacy of reporting the incident in
terms of preserving physical evidence at the assault scene as well as on the person assaulted. The gathering of
physical evidence can provide important evidence in support of criminal charges. Survivors may also choose to
report an assault well after the assault occurred, even if the opportunity to collect physical evidence has passed.
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Survivors who immediately report an assault will be provided with information directing them to an appropriate
health care facility to allow for collection of evidence and treatment. If a sexual assault survivor chooses to report
the incident days, weeks, or even months after the assault, important support systems are still available and can be
arranged, but the survivor should understand that delay may make it more difficult to collect physical evidence of
the sexual assault that could impact an investigation.

Reporting an assault to the Tufts Police or other law enforcement does not require filing criminal charges. Tufts
University has police officers who have been specially trained to work with survivors of sexual assault, and they can
explain your rights and options, as well as direct you to other resources.

Resources

Tufts University recognizes that survivors must focus on their security, health and healing in the aftermath of a
sexual assault. The following is a list of resources that can assist survivors on or off campus.

Resources for Graduate and Undergraduate Students on the Medford/Somerville Campus

Tufts Police: 617-627-6911 or ext. 66991 (emergency); 617-627-3030 (main number)

You can also contact the Tufts Police by activating one of the blue light phones on campus. The Tufts Police can
help with transportation to the hospital, safe housing on campus, reporting a sexual assault if you wish, investigating
a sexual assault and obtaining a restraining order. Tufts Police can anonymously page a trained professional
counselor who can provide confidential emotional support and assistance.

Tufts Health Service 617-627-3350

Margaret Higham, MD, Medical Director

Health Service clinicians are trained to provide initial care for sexual assault survivors during regular hours of
operation, referral for evidence collection and HIV prophylaxis if desired, and STI testing free of charge. For
complete information on available resources, go to: http://ase.tufts.edu/healthservice

Tufts Counseling & Mental Health Service 617-627-3360

Julie Ross, PhD, Director

The Counseling Center staff provides counseling and support for students to help survivors understand, cope with
and recover from the effects of trauma. All contacts are confidential. An on-call counseling service is available for
emergencies after hours and can be reached through the Tufts Police. For complete information on available
resources, go to: http://ase.tufts.edu/counseling.

Dean of Student Affairs 617-627-3158

Bruce Reitman, Dean

The staff in the Dean of Students offices can help arrange for safe housing, stay-away orders and can provide
information about or facilitate the university disciplinary process, should you wish to pursue it. For additional
information about the offices and services and policies within Student Affairs go to:
http://uss.tufts.edu/studentaffairs.

Fletcher School 617-627-2405
Nora Moser McMillan, Manager, Student Academic Programs

Resources for Students on the Boston Campus
Tufts Police: 617-636-6911 or ext 66911 (emergency); 617-636-6610 (non-emergency)

The Tufts Police can help with transportation to a hospital, reporting the assault if you wish to do so, investigating
the assault and obtaining a restraining order.
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Student Advisory and Health Administration Office 617-636-2700

Debbie Quinn, Director

During normal business, this office provides short-term confidential counseling for personal problems, academic
concerns, career indecision, increased self-awareness, stress management, anxiety, and family and interpersonal
issues.

Dean of Students Offices
The staff in the Dean of Students offices can help arrange for safe housing, stay-away orders and can facilitate
university disciplinary action, should you wish to pursue it.

*  School of Medicine 617-636-6534:
Amy Kuhlik, Dean of Student Affairs

*  Office of Public Health & Professional Degree programs 617-636-2497
Robin Glover, Assistant Dean

*  School of Dental Medicine 617-636-6539:
Mark Gonthier, Associate Dean, Student Affairs

*  Sackler School 617 636-6767
Kathryn Lange, Associate Dean

*  Friedman School of Nutrition Science & Policy:
Lynne Ausman, Professor: 617-636-3712
Stacey Herman, Director of Student Affairs: 617-636-3711

*  Human Nutrition Research Center on Aging 617-556-3357
Arlene Walsh, Senior Human Resources Representative

Resources for Students on the Grafton campus

Tufts Police: 508-839-5303 (emergency and non-emergency; on campus ext.6691)
The Tufts Police can help with transportation to the hospital, reporting the sexual assault, investigating the sexual
assault and obtaining a restraining order.

Student Advisory and Health Administration Office 508-839-5301 or ext. 84263

Debbie Quinn, Director

During normal business, the office provides short-term confidential counseling for personal problems, academic
concerns, career indecision, increased self-awareness, stress management, anxiety, and family and interpersonal
issues.

Cummings School Dean of Students:
Barbara Berman, Assistant Dean, Student Affairs: 508-839-8733
Angie Warner, Associate Dean for Academic Affairs: 508-887-4202

Staff and Faculty Resources

Tufts Police: 617-636-6911 or ext 66911 (emergency); 617-636-6610 (non-emergency) Tufts Police can help with
transportation to a hospital, reporting the assault if you wish to do so, investigating the assault and obtaining a
restraining order.

Local police departments in your town: Dial 911 for emergencies; otherwise, each town lists a non-emergency
number in your phone book, and you can ask to speak to a detective. Some larger police departments have a specific
sexual assault unit.
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Employee Assistance Program (EAP): 800-451-1834, www.healthresourceseap.com

Web site username: tufts, password: employee

The EAP is a confidential counseling service providing professional help to employees, their eligible dependents,
and household members for any type of personal problem. EAP services include initial assessment, short-term
counseling, referral and follow-up. The EAP is staffed by licensed professional counselors who are experienced
working with a wide range of personal problems.

Office of Equal Opportunity (OEQO): 617-627-3298; www.oeo.tufts.edu
OEO is responsible for Title IX reporting and enforcement of the university’s sexual harassment policy. Staff and
faculty should contact OEO to report a sexual assault.

Community Resources for Staff, Faculty and Students on All Campuses
These resources are listed for your information. Tufts University is not affiliated with any of these organizations.

Center for Violence Prevention and Recovery: 617-667-8141; www.bidmc.org/violenceprevention

Located at the Beth Isracl Deaconess Medical Center in Boston, the center provides confidential support and
assistance to survivors of violence and abuse. Services include individual and group counseling and assistance
navigating the medical and legal systems.

Boston Area Rape Crisis Center: 617-492-7273 (hotline); 617-492-8306 (business); www.barcc.org

Staff provides a range of confidential services for sexual assault survivors, including a 24-hour hotline, counseling
and legal assistance. BARCC also provides medical advocates who offer emotional support at all SANE site
hospitals (sites equipped to do a rape kit and exam) in the metro area. BARCC serves women and men.

Fenway Community Health Violence Recovery Program: 617.927.6250 or 800.834.3242

www.fenwayhealth.org

In addition to being a full-service lesbian, gay, bisexual and transgender physical and mental health center,
Fenway’s Violence Recovery Program offers an LGBT Domestic Violence Support Group, a sexual assault and/or
childhood sexual abuse Male Survivors Group (co-facilitated with BAARC—contact Peter at 617.927.6224), and a
Trauma Recovery Group for LGBT people who have experienced abuse, violence or other trauma (contact Ben at
800.834.3242).

Rape Crisis Center of Central Massachusetts — Worcester; 888-887-7130; www.rapecrisiscenter.org

Victim Rights Law Center: 617-399-6720; www.victimrights.org
VRLC provides sexual assault victims with free legal assistance.

Victims of Violence Program — Cambridge Health Alliance: 617-591-6360;
http://www.challiance.org/vov/vov.shtml

VOV provides a range of clinical services to victims of violence including: crisis

intervention and response, hospital-based and system-wide victim advocacy and support, longer term clinical care
(psychological assessment, treatment planning and psychotherapy) for adult survivors of physical and sexual
violence, and a wide array of groups (including groups for adult survivors of childhood abuse and domestic
violence).
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District Attorneys' Offices
If you wish to contact law enforcement authorities to report a sexual assault, select the district attorney in the county
where you reside.

*  Middlesex County: 781-897-8300
*  Suffolk County: 617-343-4400
*  Worcester County: 508-797-4334

Sexual Assault and Related Crimes: Definitions

The following terms are defined by Massachusetts General Laws (Mass. Gen. Laws) and are not necessarily
applicable for purposes of any university policy. They are summarized below for reference only in order to assist
readers in understanding the criminal context of sexual assault and related crimes.

Sexual assaults, as generally described in the Mass. Gen. Laws, are addressed through the criminal justice system.
Readers should refer directly to the Mass. Gen. Laws for more information or to obtain the complete text of any
criminal statute.

A. Domestic Abuse — Massachusetts defines "abuse" as one or more of the following acts between family, or
household members: (a) attempting to cause or causing physical harm; (b) placing another in fear of imminent
serious physical harm; (c) causing another to engage involuntarily in sexual relations by force, threat or duress.
M.G.L. c. 209A § 1. "Family or household members" includes those who (a) are or were married to one another; (b)
are or were residing together in the same household; (c) are or were related by blood or marriage; (d) have a child in
common regardless of whether they have ever married or lived together; or (e) are or have been in a substantive
dating or engagement relationship. A court considers several factors in determining whether a "substantive dating
relationship” exists, including (1) the length of time of the relationship, (2) the type of relationship, (3) the frequency
of interaction between the parties; and (4) if the relationship has been terminated by either person, the length of time
elapsed since the termination of the relationship. M.G.L. c. 209A § 1. The rights of the survivor of domestic abuse
include the right to an order restraining the attacker from abuse, an order directing the attacker to leave the
household, building or workplace, and an order directing the attacker to pay for losses suffered as a result of abuse
including medical and moving expenses, and property damaged sustained. M.G.L. c. 209A § 3.

B. Rape — In Massachusetts, "whoever has sexual intercourse or unnatural sexual intercourse with a person, and
compels such person to submit by force and against his or her will, or compels such person to submit by threat of
bodily injury," is guilty of rape. See M.G.L. c. 265 § 22(b). The term "unnatural sexual intercourse" includes oral
intercourse, anal intercourse, digital penetration, and object penetration. Rape occurs when the sexual act is without
consent and forced by (a) force, (b) threat, or (c) when the survivor is unconscious.

C. Aggravated Rape —The crime of aggravated rape occurs (1) if the rape results in serious bodily injury, (2) there
is more than one perpetrator of the rape, or (3) the rape is committed during a serious felony such as assault and
battery with a dangerous weapon, robbery, kidnapping, or burglary. In Massachusetts, aggravated rape is punishable
by life in prison. See M.G.L. c. 265 § 22(a).

D. Assault with Intent to Commit Rape — It is a crime punishable by prison time for anyone to assault a survivor
with the intent to commit rape. If the person who assaults with intent to rape is also armed with a gun, the
punishment is at least 20 years in state prison. M.G.L. c. 265 § 24.

E. Drugging for Sexual Intercourse — Whoever applies, administers, or causes to be taken by a person any drug,
matter or thing with intent to stupefy or overpower such person so as to thereby enable any person to have sexual
intercourse or unnatural sexual intercourse with such person shall be guilty of the crime and subject to at least 10
years to prison. M.G.L. c. 272 § 3.

F. Stalking — It is a crime to (i) willfully and maliciously engage in a knowing pattern of conduct or series of acts
over a period of time directed at a specific person which seriously alarms or annoys that person and would cause a
reasonable person to suffer substantial emotional distress; and (ii) make a threat with the intent to place the person in
imminent fear of death or serious bodily injury. This includes contact by mail, e-mail, and fax. See M.G.L. c. 265 §
43. Any individual who commits such acts is guilty of the crime of stalking.
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G. Sexual Harassment — Massachusetts prohibits sexual harassment both in employment and in educational
facilities. Sexual harassment in the workplace is defined as sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature when (a) submission to or rejection of such advances, requests or
conduct is made either explicitly or implicitly a term or condition of employment or as a basis for employment
decisions; (b) such advances, requests or conduct have the purpose or effect of unreasonably interfering an
individual's work performance by creating an intimidating, hostile, humiliating or sexually offensive work
environment. M.G.L. c. I51B § 1(18). Sexual harassment in an educational facility means any sexual advances,
requests for sexual favors and other verbal or physical conduct of a sexual nature when:— (i) submission to or
rejection of such advances, requests or conduct is made either explicitly or implicitly a term or condition of the
provision of the benefits, privileges or placement services or as a basis for the evaluation of academic achievement;
or (ii) such advances, requests or conduct have the purpose or effect of unreasonably interfering with an individual’s
education by creating an intimidating, hostile, humiliating or sexually offensive educational environment. M.G.L. c.
151C § 1(e).

Survivor’s Rights

SURVIVIOR'S RIGHTS GUARANTEE

Sexual assaults, including acquaintance rape, are a very serious concern of the University. If you are the survivor of
a sexual assault or think you may have experienced sexual assault, the Tufts Police will guarantee you the following:

—_—

We will meet with you privately, at a local place of your choice, to take a police incident report.

2. We will not release, without your consent, your name to the public or to the press during the course of the

investigation.

Our officers will not prejudge you, and you will not be blamed for what occurred.

4. We will treat you and your particular case with courtesy, sensitivity, dignity, understanding, and
professionalism.

5. Ifyou feel more comfortable talking with a female or male officer, we will do our best to accommodate
your request.

6. We will assist you in arranging for any hospital treatment or other medical needs, including transportation
to a local hospital with a Rape Crisis Treatment Center.

7. We will assist you in privately contacting counseling services, the development of a safety plan and
advising you about other available/necessary resources.

8.  We will discuss the options available to you. We will investigate your case to the fullest extent possible.
With your consent, we will refer your matter to the District Attorney’s office to discuss the charging and
prosecuting of the responsible individual.

9. We will continue to be available for you to answer questions, to explain the systems and processes involved
(prosecutor, court, etc.) and, if you wish, to be a listening ear.

10. We will treat your case seriously regardless of your or any suspect's sex, gender identity and expression,

sexual orientation and behavior, race, ethnicity, religion, national origin, age, disability, or veteran status.

w

If you are a sexual assault survivor, you may call the Tufts University Police at (617) 627-3030 to indicate that you
want to file (privately) a sexual assault report. You may call the division anytime (24 hours a day, 7 days a week).

If you have an emergency or would like to access a city police department, call 911.

If we fail to achieve any part of the listed guarantee, the station commander (phone number 617-627-3030) will meet
with you personally to address any problems/concerns. University Police want to help you make the Tufts campuses
safe for students, faculty, staff and visitors.
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APPENDIX G

TUFTS UNIVERSITY NONDISCRIMINATION POLICY

POLICY STATEMENT

Tufts University is committed to employment practices and a learning environment that are free of discrimination
and harassment. We seek to promote a diverse and inclusive university community. At Tufts University, equal
opportunity and affirmative action is not only a legal commitment; it is a moral commitment as well. This policy
shall apply, but not be limited, to the following employment activities: recruitment and employment, promotion,
demotion, transfer, compensation, selection for training, job reduction, and termination. Tufts is further committed
to take affirmative action to ensure equal employment opportunities are afforded to all.

Tufts prohibits discrimination against and harassment of any employee or any applicant for employment because of
race, color, national or ethnic origin, age, religion, disability, sex, sexual orientation, gender identity and expression,
veteran status (special disabled veterans, disabled veterans and Vietnam-era veterans), or any other characteristic
protected under applicable federal or state law. Tufts also prohibits retaliation based on protected activity, such as
the filing of a complaint of discrimination or participation in the investigation of such a claim.

Persons with knowledge about discrimination or harassment at Tufts are encouraged to report their information to a
manager or supervisor, a dean, any senior member of the University administration, or directly to the Office of
Equal Opportunity (OEO).

All personnel who are responsible for hiring and promoting employees and for the development and implementation
of university programs or activities are charged to support this effort and to respond promptly and appropriately to
any concerns that are brought to their attention. The University expects everyone to join in this commitment and
provide for the prompt and impartial consideration of all complaints of discrimination issued by its faculty, staff, and
students.

Tufts University’s OEO is responsible for planning and implementing the University’s affirmative action program,
monitoring of affirmative action-related decisions and activities, and enforcing the University’s

nondiscrimination policy. Tufts University seeks to maintain an internal system of audit and reporting that shall
facilitate the identification and removal of inequities and deficiencies in its employment and those policies and
practices that could preclude the fair and equal treatment of minorities, women, individuals with disabilities, and all
covered veterans (special disabled veterans, disabled veterans and Vietnam-era veterans).

Rights and Responsibilities

As a member of the Tufts community you have the right to work, learn, and live in an environment free from
discrimination and harassment. You have the right to equal opportunity and equal access to all university programs
and activities.

Duty to Report

Managers, supervisors, faculty, and other agents of the University have a duty to
report any known or alleged incidents of discrimination or harassment to the Office of Equal Opportunity.
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Duty to Cooperate

Faculty, staff, and students must cooperate with University investigations concerning allegations of discrimination
or harassment. Refusal to cooperate with an investigation may result in disciplinary action.

Freedom from Retaliation

Any member of the University community has the right to raise concerns or make a complaint regarding
discrimination or harassment under this policy without fear of reprisal. It is a violation of University policy to
retaliate against an individual for filing a complaint of discrimination or harassment or for cooperating in an
investigation of alleged discrimination or harassment. Any person at Tufts found in violation of this policy is subject
to disciplinary action up to and including termination of employment or expulsion from school.

Confidentiality

The University recognizes the importance of confidentiality and understands that some individuals filing complaints
of discrimination or who are otherwise involved in an investigation may want their identity to remain confidential.
In all cases, issues of confidentiality must be balanced against the University’s need to investigate and take
appropriate action.

The University will respect the privacy and confidentiality of individuals involved in an investigation to the fullest
extent possible.

OEO Grievance Procedures
The OEO Grievance Procedures can be found by visiting www.oeo.tufts.edu. You may also request a copy of the
procedures by contacting OEO at 617-627-3298.
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APPENDIX H

ADEA STATEMENT ON PROFESSIONALISM
IN DENTAL EDUCATION

The American Dental Education Association (ADEA) is committed to developing and sustaining institutional
environments within the allied, predoctoral and postdoctoral dental education community that foster academic
integrity and professionalism.

The ADEA Task Force on Professionalism in Dental Education was charged by the ADEA Board of Directors with
the development of a Statement on Professionalism for the dental education community. All seven ADEA Councils
endorsed this effort and were represented on the Task Force. Through its work, the Task Force sought to identify
and clarify those personal and institutional values and behaviors that support academic integrity and professionalism
in dental education and that are aligned with the existing values and codes of the dental, allied dental and higher
education professions.

The Task Force intends for this Statement on Professionalism to help define the expectations for professional
behavior in dental education institutions, including the values and behaviors that should guide students as they enter
the dental and allied professions, and faculty and administrators as they continuously improve their educational
programs.

The Task Force acknowledges and respects that each dental education institution has its own unique culture,
institutional values, principles and processes, and in some cases, codes of conduct for community members. The
ADEA Statement on Professionalism is not intended to replace or supersede these codes. Rather, it is intended to
serve as a touchstone upon which the entire dental education community can build a shared understanding and
definition of professionalism. We invite our colleagues, individual and institutional, to use this statement to develop
their own codes of professionalism.

The Task Force also recommends that advisory opinions be developed to provide “real-life applications” of these
values and that best practices in developing and advancing a culture of professionalism within dental education be
documented and disseminated. It is our belief that through these illustrative stories, the concept of professionalism
will be more easily understood and applied by individuals and institutions.

The Task Force hopes that this Statement on Professionalism stimulates broad discussions about professional
behavior in dental education, provides guidance for individual and institutional behavior within dental education,
and in so doing, supports professionalism across the continuum of dental education and practice.

VALUES DEFINING PROFESSIONALISM IN DENTAL EDUCATION

The Task Force identified and developed the following six values-based statements defining professionalism in
dental education:

Acquiring and maintaining the high level of special knowledge, technical ability and professional
Competence behavior necessary for the practice of dentistry and for effective functioning in the dental
education environment.

Fairness Demonstrating consistency and even-handedness in dealings with others.

Integrity Being honest and demonstrating congruence between one’s values, words, and actions.
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Being accountable for one’s actions and recognizing and acting upon the special obligations to

Responsibilit R .
P Y others that one assumes in joining a profession.
Respect Honoring the worth of others.
Service- Acting for the benefit of others, particularly for the good of those the profession serves, and
mindedness approaching those served with compassion.

A discussion of each of these values follows and includes a more full definition of each value and a description of
the behaviors that enactment of the value requires and to which all members of the dental education community can
aspire.

In developing the ADEA Statement on Professionalism, the Task Force sought to align the Statement with existing
codes of ethics and conduct within the allied, pre-doctoral and post-doctoral dental communities. To illustrate the
continuity of these values between the dental education community and the practicing community, the discussion of
each value includes a reference to the ethical principles espoused by the American Dental Association (4DA
Principles of Ethics and Code of Professional Conduct) and the American Student Dental Association (ASDA
Student Code of Ethics), and the values expressed in the American Dental Hygienists” Association (ADHA Code of
Ethics for Dental Hygienists).

Finally, examples of how the value applies to different constituencies within the dental education community are
provided.

DETAILED DEFINITIONS OF THE SIX VALUES

Competence: acquiring and maintaining the high level of special knowledge, technical ability and professional
behavior necessary for the practice of dentistry and for effective functioning in the dental education
environment.

Expanded Definition: Encompasses the concept of knowing dentistry — having acquired the unique knowledge,
skills, and abilities required for effective practice of dentistry; encompasses the concept of knowledge about how
people learn, skills for effective pedagogy — including developing curriculum and assessments; also encompasses the
knowledge of ethical principles and professional values (2); life-long commitment to maintain skills and knowledge;
modeling appropriate values as both an educator and dental professional; developing ability to communicate
effectively with patients, peers, colleagues, and other professionals; recognizing the limits of one’s own knowledge
and skills — knowing when to refer; recognizing and acting upon the need for collaboration with peers, colleagues,
allied professionals, and other health professionals; includes recognizing the need for new knowledge - supporting
biomedical, behavioral, clinical, and educational research, and engaging in evidence-based practice.

Alignment with:

*  ADA Principles of Ethics: beneficence and nonmaleficence
*  ADHA Code for Dental Hygienists: beneficence and nonmaleficence
* ASDA Student Code of Ethics: nonmaleficence and beneficence

Examples:

1. For students: Learning dentistry is a top priority. Develop the habits and practices of lifelong learning,
including self-assessment skills; Accept and respond to fair negative feedback about your performance —
recognize when you need to learn; Learn and practice effective communication skills; Know the limits of
your knowledge and skills and practice within them; Learn when and how to refer.

2. For faculty: Engage in lifelong learning and evaluate and enhance your abilities in this area; Model
continuous professional development, in dentistry and pedagogy. Model effective interactions with
patients, colleagues, and students: Accept and respond to fair negative feedback about your performance —
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recognize when you need to learn; Know the limits of your skills and practice within them; Model how and
when to refer; Acknowledge and act on the need for collaboration.

3. For researchers: Generate new knowledge; Engage in lifelong learning and evaluate and enhance your
abilities in this area; Model continuous professional development. Model effective interactions with
patients, colleagues, and students: Accept and respond to fair negative feedback about your performance —
recognize when you need to learn.

4. For institutions/administrators: Set high standards; Learn and practice effective self-assessment skills;
Accept and respond to fair negative feedback — recognize the need for institutional learning and address it;
Acknowledge and act on the need for collaboration. Support the learning needs of all members of the
institution and encourage them to pursue lifelong learning.

Fairness: demonstrating consistency and even-handedness in dealings with others.

Expanded Definition: Encompasses considerations of how to best distribute benefits and burdens; to each an equal
share, to each according to need, to each according to effort, to each according to contribution, to each according to
merit (4) are some of the possible considerations; encompasses evenhandedness and consistency; includes setting
process standards, striving for just consideration for all parties, ensuring consistency in application of process
(following the rules) while recognizing that different outcomes are possible, transparency of process, calibration;
consistent, reliable, and unbiased evaluation systems; commitment to work for access to oral healthcare services for
underserved populations.

Alignment with:

*  ADA Principles of Ethics: justice, beneficence, nonmaleficence
*  ADHA Code for Dental Hygienists: justice and fairness, beneficence, nonmaleficence
*  ASDA Student Code of Ethics: justice, nonmaleficence and beneficence

Examples:

1. For students: Follow institutional rules and regulations; Promote equal access to learning materials for all
students and equal access to care for the public.

2. For faculty: Use appropriate assessment and evaluation methods for students; View situations from
multiple perspectives, especially those that require evaluation; Provide balanced feedback to students,
colleagues, and the institution; Use evidence-based practices; Promote equal access to oral health care.

3. For researchers: Set high standards for the conduct of research and use unbiased processes to assess
research outcomes; Generate the data to support evidence-based practice and education.

4. For administrators/institutions: Set high standards and ensure fair, unbiased assessment and evaluation
processes for all members of the institution including applicants to educational programs; Insure that
institutional policies and procedures are unbiased and applied consistently; Insure transparency of process.

Integrity: being honest and demonstrating congruence between one’s values, words, and actions.

Expanded definition: concept of wholeness and unity (1); congruence between word and deed; representing one’s
knowledge, skills, abilities, and accomplishments honestly and truthfully; devotion to honesty and truthfulness,
keeping one’s word, meeting commitments; dedication to finding truth, including honesty with oneself; willingness
to lead an examined life; willingness to engage in self-assessment and self-reflection; willingness to acknowledge
mistakes; commitment to developing moral insight (1) and moral reasoning skills; recognizing when words, actions
or intentions are in conflict with one’s values and conscience (3) and the willingness to take corrective action;
dedication and commitment to excellence — requires more than just meeting minimum standards — making a
continual conscientious effort to exceed ordinary expectations (2); encompasses fortitude, the willingness to suffer
personal discomfort/inconvenience/harm for the sake of a moral good (1).
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Alignment with:

*  ADA Principles of Ethics: beneficence, nonmaleficence, and veracity
* ADHA Code for Dental Hygienists: beneficence, nonmaleficence, and veracity
e ASDA Student Code of Ethics: nonmaleficence and beneficence, dental student conduct

Examples:

1. For students: Strive for personal excellence. Take examinations honestly. Make entries in patient’s records
honestly.

2. For faculty: Strive for personal excellence in teaching as well as in practice and/or research. Represent

your knowledge honestly.

For researchers: Strive for personal excellence. Report research outcomes honestly.

4. For administrators/institutions: Strive for personal and institutional excellence. Use appropriate outcomes
measures and acknowledge openly when improvements need to be made. Ensure institutional systems and
structures are honest, open, respectful, and don’t create undo conflicts.

W

Responsibility: being accountable for one’s actions and recognizing and acting upon the special obligations to
others that one assumes in joining a profession.

Expanded Definition: Encompasses the concepts of obligation, duties, and accountability; requires an appreciation
of the fiduciary relationship (a special relationship of trust) between dentists and patients and the profession and
society. Accountability requires fulfilling the implied contract governing the patient-dentist relationship as well as
the profession’s relationship to society (2). It includes standard setting and management of conflicts of
interest/commitment (2) as well as meeting one’s commitments and being dependable. It requires striking a morally
defensible balance between self-interest (1) and the interest of those who place their trust in us, our patients and
society. It requires keeping one’s skills and knowledge current and a commitment to lifelong learning. It requires
embracing and engaging in self-regulation of the profession, including peer review and protecting from harm those
who place their trust in us.

Alignment with:

*  ADA Principles of Ethics: beneficence and nonmaleficence
* ADHA Code for Dental Hygienists: beneficence and nonmaleficence
* ASDA Student Code of Ethics: nonmaleficence and beneficence

Examples:

1. For students: Meet commitments. Complete assignments on time. Make your learning in dental school a
top priority. Acknowledge and correct errors. Report misconduct and participate in peer review.

2. For faculty: Continuously improve as a teacher. Stay current. Set high standards. Show up on time and
be available to students when assigned to teach. Meet commitments. Acknowledge and correct errors.
Report and manage conflicts of interest/commitment. Ensure that all patient care provided is in the best
interest of the patient. Ensure that patient care provided is appropriate and complete. Protect students,
patients, and society from harm. Report misconduct and participate in peer review.

3. For researchers: Know and practice the rules and regulations for the responsible conduct of research. Stay
current. Meet commitments. Report and manage conflicts of interest/commitment. Report scientific
misconduct and participate in peer review.

4. For administrators/institutions: Continuously improve as administrators. Use appropriate institutional
outcomes assessments and continuously improve institutional systems and processes. Acknowledge and
correct errors. Report misconduct and support institutional peer review systems.
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Respect: honoring the worth of others.

Expanded Definition: Encompasses acknowledgment of the autonomy and worth of the individual human being and
his/her belief and value system (2); personal commitment to honor the rights and choices of individuals regarding
themselves and their oral healthcare; for patients requires confidentiality, privacy, and informed consent (2) —
derives from our fiduciary relationship with patients; also accorded to colleagues in dentistry and other health
professions, students and other learners, institutions, systems, and processes (2). Includes valuing the contributions
of others, interprofessional respect (other healthcare providers) and intraprofessional respect (allied healthcare
providers); acknowledging the different ways students learn and appreciating developmental levels/differences
among learners; includes temperance — maintaining vigilance about protecting persons from inappropriate over- or
undertreatment and/or abandonment (1) - and tolerance.

Alignment with:

*  ADA Principles of Ethics: autonomy, beneficence and nonmaleficence

*  ADHA Code for Dental Hygienists: individual autonomy and respect for human beings, beneficence and
nonmaleficence

*  ASDA Student Code of Ethics: patient autonomy and nonmaleficence and beneficence

Examples:

1. For students: Develop a nuanced understanding of the rights and values of patients; Protect patients from
harm; Support patient autonomy; Be mindful of patients’ time and ensure timeliness in the continuity of
patient care; Keep confidences; Accept and embrace cultural diversity; Learn cross-cultural communication
skills; Accept and embrace differences; Acknowledge and support the contributions of peers and faculty.

2. For faculty: Model valuing others and their rights — particularly those of patients; Protect patients from
harm; Support patient autonomy; Accept and embrace diversity and difference; Model effective cross-
cultural communication skills; Acknowledge and support the work and contribution of colleagues; Accept,
understand and address the developmental needs of learners.

3. For researchers: Protect human research subjects from harm; Protect patient autonomy; Accept, understand
and address the developmental needs of learners; Acknowledge and support the work and contributions of
colleagues.

4. For administrators/institutions: Recognize and support the rights and values of all members of the
institution; Acknowledge the value of all members of the institution; Accept and embrace cultural diversity
and individual difference; model effective cross-cultural communication skills; Support patient autonomy,
protect patients from harm and safeguard privacy; Protect vulnerable populations; Create and sustain
healthy learning environments; Insure fair institutional processes.

Service-mindedness: acting for the benefit of others, particularly for the good of those the profession serves,
and approaching those served with compassion.

Expanded Definition: encompasses beneficence: the obligation to benefit others or to seek their good (3) as well as
the primacy of the needs of the patient and/or society - those who place their trust in us; patient needs, not self-
interest, should guide the actions of dentists; also includes compassion and empathy; providing compassionate care
requires a sincere concern for and interest in humanity and a strong desire to relieve the suffering of others (1);
empathic care requires the ability to understand and appreciate another person’s perspectives without losing sight of
one’s professional role and responsibilities (1). Compassion and empathy also extend to one’s peers and co-
workers. The expectation that dentists serve patients and society is based on the autonomy granted to the profession
by society. The orientation to service also extends to one’s peers and to the profession. Commitment of dentists to
serve the profession is required in order for the profession to maintain its autonomy. The orientation to service also
extends to encouraging and helping others learn, including patients, peers, and/or students. Dental schools are also
expected to serve the oral health needs of society, not only by educating dentists, but also by being collaborators in
solutions to problems of access to care.
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Alignment with:

*  ADA Principles of Ethics: beneficence and justice
* ADHA Code for Dental Hygienists: beneficence, justice and fairness
*  ASDA Student Code of Ethics: nonmaleficence and beneficence and justice

Examples:

1. For students: Contribute to and support the learning needs of peers and the dental profession; Recognize
and act on the primacy of the well-being and the oral health needs of patients and/or society in all actions;
Provide compassionate care; Support the values of the profession; Volunteer to work for the benefit of
patients, society, colleagues and the profession to improve the oral health of the public.

2. For faculty: Model a sincere concern for students, patients, peers and humanity in your interactions with
all; Volunteer to work for the benefit of patients, society, colleagues and the profession to improve the oral
health of the public; Model recognition of the primacy of the needs of the patient and/or society in the oral
health care setting and at the same time, support the learning needs of students; Contribute to and support
the knowledge base of the profession to improve the oral health of the public.

3. For researchers: Generate new knowledge to improve the oral health of the public; Contribute to and
support the learning needs of students, colleagues and the dental profession. Model the values of and serve
to the dental profession and to relevant scientific/research associations; Volunteer to serve the public and
the profession and engage in peer review.

4. Administrators/institutions: Recognize and act on opportunities to provide oral health care for underserved
populations; Encourage and support all members of the institution in their service activities; Provide
leadership in modeling service to the profession and the public.
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APPENDIX I

ETHICS, PROFESSIONALISM AND CITIZENSHIP
COMMITTEE HEARING GUIDELINE REVISIONS

Report of Subcommittee on EPC Hearing Guidelines Revision
Mark Gonthier, Chair, EPC Committee

First Presented to EPC: 3/27/06
Present to Executive Faculty: 1/17/07
Approved by Executive Faculty: 2/14/07
Revised: 8/27/09
Effective 2009-2010 Academic Year

Hearing Procedures:

The hearing should be conducted in five phases.

Phase 1: Inform the student of charges

a)
b)

The student should be informed of the charges in the time frame stated in the manual.
The student should be informed of the charges by means which confirm communication
(e.g., certified mail). E-mail can be used, but only in addition to certified mail.

Phase 2: Determine Guilt or Innocence

a)

The student charged with an offense is allowed to make a statement as to their guilt or
innocence.

The individual lodging the complaint is brought into the hearing room and allowed to
present supporting evidence.

The charged individual is allowed to question the complainant.

Discussion by committee occurs prior to vote.

The charged student and complainant are removed from the room and a CLOSED ballot
vote is taken and tallied.

If the charge is substantiated, the hearing proceeds to the next phase.

Phase 3: Determine Level of Penalty to be applied (if necessary)

a)
b)

¢)

Motion
Discussion
Closed ballot vote
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Phase 4: Determine actual penalty from guidelines
a) Motion
b) Discussion
c) Closed ballot vote
Phase S: Inform student of committee’s decision
a) This is done by means which confirms the communication (e.g., certified mail).
Hearing Protocol:
a) During the hearing, discussion of guideline changes is forbidden (the procedures are to be
applied as written). Changing the guidelines during a hearing confuses the issues in front
of the committee, extends the hearing unnecessarily, and can result in unwanted re-

hearings.

b) Discussion of rule changes may occur at times other than meetings at which hearings are
held.

¢) Any changes to the guidelines should be implemented only once a year, at the beginning
of the academic year, and after approval by the Executive Faculty Committee.

d) A closed ballot vote is utilized so as to ensure confidentiality for members of the EPC
Committee.

Sanctions

The proposed sanction levels associated with the listing of potential infractions should serve as a
guideline for discussion, and should not be considered rules. The committee is free to determine
whether harsher or more lenient penalties are appropriate.

Post-graduate students shall be held to a higher standard of conduct, and if found in violation
will automatically be considered for a harsher penalty than defined for the level associated with
the infraction.

Level I
* Counseling
* No credit for project or examination cheated on
* Temporary Letter in student record, destroyed upon graduation.

Level 11

* Failure in course, Grade =0
e Permanent Letter in student record
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Level 111
* Repetition of the Academic Year
e Permanent Letter in student file

Level IV
* Dismissal from school with possibility of re-admission, based upon merits of student’s
(re-)application

Level V
* Dismissal from school without possibility of re-admission

Violation Levels — Descriptions

Professional Conduct

In order to create and maintain the best possible professional atmosphere at the School of Dental
Medicine, it is necessary that students adhere to standards of professionalism, courtesy, and
ethics. Common courtesy and mutual respect are essential to enhance the educational experience,
and to decrease stress and misunderstanding. Each student should recognize their responsibility
for professional growth, and maintain an attitude that strengthens that development.

Inappropriate conduct is subject to disciplinary action but is not limited to the following:

Level I (Reprimand)

* Infraction due to lack of knowledge of principles of code of ethics and/or
professionalism.

* Infraction involves small fraction of coursework or grade value (e.g. Quiz).
* Infraction is not premeditated.
* Talking during exam, but not modifying one’s work.
* Activity disruptive of others taking exam.
* Failure to safeguard confidentiality of patient records.
Level II (Disciplinary)
* False accusation of others with intent to deceive.
* Repetition of Level I violation.

* Infraction involves large fraction of coursework or grade value (e.g. Mid-term, Final).
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* Infraction involves active or inactive modification or procurement of answers to exam.

* Disrupting exam materials to hinder others (e.g. moving tags on practical exams).

* Give, receive or obtain information pertaining to an examination during the examination
period, except as authorized by the instructor.

* Represent written, clinical or laboratory work prepared by another person as his or her
own work for credit (unless authorized by the instructor).

* Possess any material or use any procedure or practice not authorized by the instructor,
course director or department on any examination, written assignment, laboratory project,
or clinical activity to be submitted or being performed for credit.

* Violate any policies of the School.

* Aid another person in committing any acts in violation of the schools’ Ethics and
Professionalism Honor Code.

* Falsifying signatures on school forms.
* Committing gross or continuous violations of any procedures for infection control.

Level III (Disciplinary)
* Repetition of Level II violation.
* Physical evidence of cheating is available (e.g. crib sheet).
* Infraction after returning from suspension.

* Cheating on multiple examinations concurrently.

* Withhold evidence pertinent or give false evidence about any ethics and professionalism
complaint being heard or investigated.

* Act in a manner that significantly interferes with School teaching, research,
administration or other responsibilities.

* Removing pages from examinations.

Level IV (Disciplinary)
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* Repetition of Level III violation.
* Criminal activity
o Stealing or otherwise obtaining classified or confidential materials, such as exam
questions or answers before exam is given.
o Removing exam materials after exam without permission (e.g. exam question
booklets).

* Stealing equipment/supplies from university or other students.

* Rendering equipment inoperative so as to hinder the progress of others.

* Furnish false or misleading information during the admissions and annual financial aid
application process.

* Steal, procure in any unauthorized manner, damage, deface or destroy the property of the
university or of another person. Willful property loss or damage caused by a student will
be considered a violation of the Code of Principles of Ethical and Professional Conduct.

* Sell, lend, give (provide in any manner), steal or acquire information or materials
unauthorized by the instructor.

* Falsify in any way a grade, evaluation, patient record or any other university record.

* Present for credit any work that includes information (e.g. dates, patient encounter
records, etc.) that the student knows to be false.

* Possess or use firearms or any other dangerous weapons on School property.

* Use pressure, threat, abuse, or similar behaviors against any person involved to inhibit the
reporting, investigation, or hearing of an alleged violation against this Code of Conduct.

Level V (Disciplinary)

* Use, possess or sell any illegal drugs on or off the School property.
* Treat patients either outside regularly scheduled clinic periods or without appropriate faculty
supervision. This action constitutes the illegal practice of dentistry.
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